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THE ASSIGNMENT

This report is Phase I of a two-part base budget review of the Montgomery County Fire and Rescue Service
(MCFRS). It describes the major cost components of the FY07 MCFRS operating budget and the allocation of
resources by division. Phase II of this base budget review will be a more detailed analysis of one or more
elements of the MCFRS budget.

INCIDENT DATA
MCFRS responded to 100,804 incidents in Number and Types of Incidents, FY06
FYO06. In each of the past six years, emergency . % of
medical incidents accounted for more than Incident Type Number Total
two-thirds of all MCFRS responses. Emergency Medical
In FY06, MCFRS responded to almost 72,000 Advanced Life Support 30,248 | 30%
emergency medical incidents, of which 58 Lo 41%
percent were Basic Life Support (BLS) calls Basic Life Support 41,651 °
and 42 percent were Advanced Life Support Subtotal 71,899 1%
(ALS) calls. A BLS response involves a non- Fire
life threatening incident such as a non-serious
automobile accident or minor injury/illness. Structure Fires 940 1%
An' ALS response involves a.llfe-threatemng Other Fires 12,055 12%
incident such as trauma or cardiac arrest.

Subtotal 12,995 13%
In FY06, fire and rescue incidents accounted
for about 17 percent of all MCFRS responses. Rescue : 4,017 4%
Most fire calls are for non-structural fires, such Other Incidents
as an auto or brush fire. Structure fires .
represented about one percent of total MCFRS Hazardous Materials 28 <1%
responses in FY06. False/Malfunctioning Alarms 8,234 8%
In FY06, about three fourths of all MCFRS Service Calls 3631 4%
responses occurred between the hours of 9:00 - Subtotal 11,893 12%
am and 9:00 pm. The peak periods of activity
were the same across all incident categories. Total 100,804 | 100%

INCIDENT RESPONSE TIMES

Response time is the amount of time that elapses between receipt of an Emergency 911 call and the arrival of
MCEFRS personnel at the incident scene. The Fire, Rescue, and Emergency Medical Services, and Community
Risk Reduction Master Plan establishes response time goals for different types of incidents. The response time
goal for BLS incidents and structure fires is six minutes, while the goal for an ALS incident is eight minutes.

Actual response times vary by incident type and location. In FY06, MCFRS responded within the eight-minute
goal for 70 percent of ALS calls in urban areas. In the same year, however, MCFRS met the response time goal
of six minutes for 22 percent of rural area structure fires. The average (across the entire County) response time
in FY06 was about 10 minutes for ALS and BLS incidents; and 15 minutes for structure fires.

For a complete copy of OLO-Report 2007-6, go to: www.montgomerycountymd.gov/olo
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MCFRS Organization

. ORGANIZATIONAL STRUCTURE

The Montgomery County Fire and Rescue Service (MCFRS), a department of County Government, is a
public-private partnership that includes the Fire and Rescue Commission and the 19 local fire and rescue
departments (LFRDs). The Fire Chief serves as the department director of MCFRS and is empowered by the
County Code with “. . . full authority over all fire, rescue, and emergency medical services in the County,
including any fire, rescue, and emergency medical services provided by local fire and rescue departments.”
MCEFRS is organized into five divisions, listed below with a brief summary of their major responsibilities.

MCFRS Division Major Responsibilities
Provides all front line delivery of fire, rescue, and emergency medical
Operations services in the County including special operation units such the Hazardous'

Incident Response Team and Urban Search and Rescue Task Force.

Coordinates the operations and administration of volunteer personnel and

Volunteer Services the 19 local fire and rescue departments.

Provides technology, human resources, budgeting, procurement, facilities

Administrative Services . . .o . .
management, insurance, and other internal administrative services.

Develops and implements health, safety, and training programs for

Wellness, Safety, and Training firefighters and emergency medical service providers.

Assesses current and anticipated fire and emergency medical service risks;
Community Risk Reduction develops plans, outreach activities, and, mitigation processes; and enforces
State and County Fire Codes and other related laws.

The County Code establishes the seven-member Fire and Rescue Commission to advise the Fire Chief, the
County Executive, and the County Council on matters relating to fire, rescue, and emergency medical services,
- legislation, programs, procedures, and plans. The Commission reviews and approves or disapproves fire and
rescue service policies and regulations proposed by the Fire Chief.

Each of the 19 local fire and rescue departments (LFRDs) is an independent State-chartered corporation that
operates under the authority of the MCFRS Fire Chief, as defined in Chapter 21 of the County Code. The Code
authorizes the LFRDs to provide direct fire suppression, rescue, and emergency medical services. Both career
and volunteer personnel perform field operation duties.

OPERATIONS DIVISION WORKFORCE

The Operations Division is, by far, the largest MCFRS unit with about.86 percent of the total departmental
career workforce. This Division is responsible for all front-line fire, rescue, and emergency medical services.
More than 900 career firefighters, rescuers, and emergency medical service providers are assigned to the
Operations Division.

Volunteers serve as firefighters, rescuers, and emergency medical providers. Volunteers primarily work in an
operational capacity during evening and weekend hours. The MCFRS staffing plan assumes that volunteers fill
the equivalent of 32 positions Countywide on nights and weekends.

The Master Plan recommends that MCFRS increase staffing on engines, aerial units, and rescue squads from
three to four uniformed personnel. MCFRS estimates that full implementation of four-person staffing would
require hiring an additional 200 new career firefighter/rescuers over the next six years. The calculation of new
positions needed to achieve four-person staffing is predicated on MCFRS’ estimates that, on average, a career
shift firefighter is available to respond to calls 1,920 hours per year and a career shift paramedic is available to
respond to calls 1,640 hours per year.
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Budget and Personnel Trends

OPERATING BUDGET SUMMARY

The Council’s appropriation of $178 million for MCFRS’ FY07 operating budget continued a multi-year
growth in funding for fire and rescue services. Between FY02 and FY07, the approved MCFRS operating
budget increased by almost $76 million, a 75 percent increase.

In FYO07, personnel costs account for 87 percent of the total MCFRS budget; the largest operating (non-
personnel) expenses relate to the Public Safety Training Academy and other activities associated with the
Wellness, Safety, and Training Division. As might be expected, approximately three-fourths of the MCFRS
budget goes to the Operations Division for front-line fire, rescue, and emergency medical service activities.

Personnel Costs and Operating Expenses by Division, FY07 (S in 1,000s)

Division Personnel  Operating Total Y Total

Fire Chief / Fire & Rescue Commission $1,445 $150 $1,595 1%
Operations $131,844 $3,700 | $135,544 76%
Administrative Services $4,509 $3,987 $8,496 5%
Volunteer Services $364 $2,067 $2,431 1%
Wellness, Safety, and Training $7,372 $9,458 $16,830 9%
Community Risk Reduction $6,134 $654 $6,788 4%
Salaries and Wages — LFRD Staff $2,594 $0 $2,594 1%
Payments to LFRDs - $3,704 $3,704 2%
Total $154,260 $23,720 | $177,982 100%
% Total 87% 13% 100% |  -----

POSITION/PERSONNEL COST TRENDS
MCEFRS reports that, as of January 2007, the Department’s personnel complement includes 1,187 full-time and
three part-time positions. Uniformed personnel comprise 1,081 (91%) of all MCFRS positions.

New Positions and Total Personnel Costs:
Percent Increase, FY02-07

Both the number of MCFRS positions
and total personnel costs have increased
in recent years, but at notably different
rates. Between FY02 and FY07, the size
of the MCFRS workforce grew by 171
positions, an increase of 17 percent.
Over the same period, MCFRS
personnel costs grew by $70.1 million
or 83 percent. The different growth rates
in workforce size and personnel costs
result from the marked increases in
MCFRS per employee compensation
costs that occurred in recent years.

100%

83%

75%

50%

Percent Increase

o,
25% 17%

0% -‘-

New Positions

ACTUAL VS BUDGETED PERSONNEL

EXPENDITURES Total Personnel Costs

Actual expenditures for some categories of MCFRS personnel costs have differed significantly from budgeted
levels. For example, since FY01, MCFRS has budgeted about $6 million each year for overtime. In five of the
past six years, actual overtime expenditures exceeded budgeted levels with FY05 and FY06 actual overtime
expenditures more than double the budgeted amount. The department has covered unbudgeted overtime by
using surplus funding from other personnel cost categories in the approved budget.
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MCFRS Data Management and OLO Recommendations

DATA MANAGEMENT

While conducting this study, OLO found that MCFRS data management systems were incapable of readily
producing fundamental budget and performance information. For example, the approved budget and personnel
complement for both FY06 and FY07 show expenditure and position data that reflect the departmental
structure that existed before the FY05 MCFRS reorganization. MCFRS staff had to manually re-sort data to
produce budget and personnel information that align with the current organizational structure. In addition,
MCFRS does not maintain budget or expenditure data organized by program or activity.

MCEFRS has begun to address the Department’s shortcomings in data collection and management. However,
the current deficiencies, especially with budget and personnel data, create impediments to internal
Departmental management practices, including the development of performance measures.

OLO RECOMMENDATIONS

1. OLO recommends the Council ask the Chief Administrative Officer to assess current MCFRS
data management systems and practices, and develop an improvement plan:

OLO recommends that the Council ask the Chief Administrative Officer (CAO) to assess MCFRS’ data
management systems and practices. The CAO’s review should identify the need for expenditure, personnel,
and performance data, and assess the gap between what is and what should be readily available for ongoing
management of the Department as well as for conducting more in-depth fiscal and program evaluations. OLO
recommends that the Council ask for a report back from the CAO on the findings of this assessment within the
next 90 days. In addition, the Council should request that the CAO develop a 12-month plan for improving
MCEFRS data management practices.

2. OLO recommends that the Council select one of the following assignments as Phase II of OLO’s
Base Budget Review of MCFRS:

Based on the work performed in Phase I, OLO proposes four possible topics for the Phase II analysis. The
amount of time needed to complete any one of the Phase II options will depend on the availability of data
required for the analysis.

Assignment Summary Description

A comparison of actual and budgeted MCFRS personnel

A | Analyze budgeted vs. actual personnel costs. expenditures from the last three fiscal years.

A calculation of average actual net annual on-duty work
hours for uniformed personnel as necessary to determine
staffing requirements.

Update MCFRS’ Net Annual Work Hour
calculation for uniformed positions.

An examination of the assumptions and calculations
used to prepare the Department’s estimates of total
career positions needed to implement four-person
staffing.

Analyze MCFRS’ calculation of workforce
C | requirements related to implementation of
four-person staffing.

A comparison of existing fee revenues and program
costs. An identification and evaluation of other services
that could be considered as fee-generating activities.

Examine current and potential new fees for
MCEFRS services.
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A Base Budget Review of the Montgomery County Fire and Rescue Service: Phase |

CHAPTER I: AUTHORITY, SCOPE, AND ORGANIZATION OF REPORT
A. Authority

Council Resolution 15-1554, FY 2007 Work Program of the Offfice of Legislative Oversight,
adopted July 25, 2006.

B. Purpose and Scope of Report

This report is the first of two phases of the Montgomery County Fire and Rescue Service
(MCFRS) base budget review and presents information about the types and costs of services
performed by MCFRS. For FY07, the Council approved an operating budget of $178 million for
MCFRS. The approved FY07 MCFRS operating budget supports 1,169 positions and 1,235.6
workyears.

The assignment of base budget reviews reflects the Council’s desire to develop a budget review
process based on more in-depth analysis of agency and program budgets, to include enhanced
discussions of program efficiency, effectiveness, results, and funding priorities.

This report describes the major cost components of the FY07 MCFRS operating budget and the
allocation of resources among the various divisions and functions of MCFRS. The second phase
of the MCFRS base budget review will involve an analytical assessment of one element of the
MCEFRS budget. After review of this document, the Council will determine the scope for the
second phase.

C. Organization of Report

Chapter II, Legal Framework, describes the laws and regulations that establish the roles and
responsibilities of MCFRS. This chapter also describes other agreements, plans, and standards
that affect the work of MCFRS.

Chapter III, Organizational Structure, describes the organization and structure of MCFRS
and its relationship to other entities involved in emergency prevention and response.

Chapter IV, Operating Budget Overview, summarizes the major elements of the FY07
approved MCFRS operating budget, presents workforce information, and describes multi-year
funding trends.

Chapter V describes the major duties of the Office of the Fire Chief and the Fire and Rescue
Commission.

Chapter VI summarizes the budget and describes the major duties of the Operations Division
of MCFRS. This chapter also includes information on the number of career and volunteer
personnel and the workload of the Division.

Chapter VII summarizes the budget and describes the major duties of the Volunteer Services
Division of MCFRS.

OLO Report 2007-6 1 ‘ February 27, 2007



A Base Budget Review of the Montgomery County Fire and Rescue Service: Phase |

Chapter VIII summarizes the budget and describes the major duties of the Administrative
Services Division of MCFRS.

Chapter IX summarizes the budget and describes the major duties of the Wellness, Safety, and
Training Division of MCFRS.

Chapter X summarizes the budget and describes the major duties of the Community Risk
Reduction Services Division of MCFRS.

Chapter XI presents a summary of the Office of Legislative Oversight’s Findings.
Chapter XII presents the Office of Legislative Oversight’s Recommendations.

Chapter XIII presents Agency Comments received on a final draft of this report.

D. Methodology

Office of Legislative Oversight (OLO) staff members Aron Trombka and Richard Romer
conducted this study. OLO gathered information through document reviews, data analysis, and
interviews with staff of the Montgomery County Fire and Rescue Service and other
organizations. OLO gathered information from various information sources including MCFRS
budget documents, staffing reports, performance data, and records management system reports.

During the course of conducting this study, OLO found that MCFRS’ data management systems
were incapable of readily producing the requested budget and performance information. For
example, all MCFRS budget and personnel complement data for FY06 and FY07 reflect the
organizational structure that existed before the FYO0S5 reorganization of MCFRS. MCFRS staff
had to manually re-sort data to produce budget and personnel information that align with the
current organizational structure.

As a result of learning what data are and are not readily available, OLO adjusted its approach to
presenting information. For example, OLO sought to report cost information at the program
level. MCFRS was not able to produce program level budget information for many activities.
As a result, this report presents most budget information at the division level.
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A Base Budget Review of the Montgomery County Fire and Rescue Service: Phase I

CHAPTER II: LEGAL FRAMEWORK

This chapter describes the laws and regulations that establish the roles and responsibilities of the
Montgomery County Fire and Rescue Service (MCFRS) and reflects the restructuring of the
County’s fire and rescue system approved by the County Council in May 2004 (Bill 36-03: Fire
and Rescue Services - Amendments). This chapter also describes other agreements, plans, and
standards that affect the work of MCFRS.

A. Establishment of the Montgomery County Fire and Rescue Service

Chapter 2 of the County Code establishes the Montgomery County Fire and Rescue Service
(MCFRS) as a department of the County Government. As stated in Section 2-39A of the Code,
MCFRS operates as part of a County fire and rescue system that also includes the Fire and
Rescue Commission and local fire and rescue departments (LFRDs). The full text of Section 2-
39A appears in Exhibit 2-1.

Exhibit 2-1: Montgomery County Code, Chapter 2, Section 39A

(@)  Public-private partnership. The Montgomery County fire and rescue system is a public-
private partnership, acting through the Montgomery County Fire and Rescue Service, with
the advice of the Fire and Rescue Commission.

(b) Department of County government. The Montgomery County Fire and Rescue Service is a
department of County government under the County Charter. The Fire Chief is Director of
the Department. The Department consists of a Division of Volunteer Services, a Division
of Fire and Rescue Operations, and any other divisions necessary for effective management
and administration of the Department.

(¢) Local Fire and Rescue Departments. The local fire and rescue departments and their
volunteer members are an essential element of the Montgomery County Fire and Rescue
Service because under Chapter 21 they furnish direct fire, rescue, and emergency medical
services in conjunction with County employees in the Fire and Rescue Service.

(d) Duties. The Montgomery County Fire and Rescue Service has the duties and
responsibilities assigned in Chapter 21 and Chapter 22, in addition to any other duties
assigned by law or by the County Executive.

B. County Laws and Regulations

Chapter 21 (Fire and Rescue Services) and Chapter 22 (Fire Safety Code) of the County Code
establish the structure of the County’s fire and rescue system.
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A Base Budget Review of the Montgomery County Fire and Rescue Service: Phase |

1. County Code Chapter 21

Chapter 21 of the County Code describes the authority, duties, and organization of MCFRS.
Section 21-1 of the Code states that the “County Government is ultimately responsible for
assuring public safety by providing fire, rescue, and emergency service.” Section 21-1 further
“supports the delivery of fire, rescue and emergency services through the Montgomery County
Fire and Rescue Service, including the local fire and rescue departments, operating under County
policies and regulations implemented by the Fire Chief.” '

MCFRS Management Positions: Chapter 21 establishes three senior management positions in
MCFRS: the Fire Chief, the Chief of the Division of Fire and Rescue Operations, and the Chief
of the Division of Volunteer Services. As described below, Chapter 21 spells out the duties of
these three positions.

a. The Fire Chief serves as the department director of MCFRS. The Fire Chief is appointed
by the Executive and confirmed by the Council. The Code empowers the Fire Chief with
“...full authority over all fire, rescue, and emergency medical services in the County,
including any fire, rescue, and emergency medical services provided by local fire and
rescue departments.”’

b. The Chief of the Division of Fire and Rescue Operations is a merit position that serves
under the Fire Chief. The County Code assigns the Chief of the Division of Fire and

Rescue Operations with “...operational authority over fire, rescue, and emergency
medical services activities of the Fire and Rescue Service, including the local fire and
- rescue departments, as assigned by the Fire Chief.”?

c. The Chief of the Division of Volunteer Services serves under the Fire Chief as the
highest ranking volunteer officer in the County. The Chief of Volunteer Services is
appointed by the Executive and confirmed by the Council. The County Code grants the
Chief of Volunteer Services with “...operational authority over fire, rescue, and
emergency medical services activities of the Fire and Rescue Service, including the local
fire and rescue departments, as assigned by the Fire Chief.”® The Code also charges the
Chief of Volunteer Services with responsibility to coordinate the operations and
administration of volunteer personnel and LFRDs. More specifically, the Code requires
that the Chief of the Division of Volunteer Services “...must:

(1) promote the integration of the activities of volunteer and career firefighters and
rescuers;

(2) promote recruitment and retention of volunteers;

(3) assist LFRDs in training, risk management, use and maintenance of apparatus, budget
preparation, and formulating department policy and recommendations to the Chief
and Commission;

' Montgomery County Code: Chapter 21-3 (b).
2 Montgomery County Code: Chapter 21-3 (c).
3 Montgomery County Code: Chapter 21-3 (d).
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A Base Budget Review of the Montgomery County Fire and Rescue Service: Phase I

(4) monitor legislative and regulatory actions involving volunteer activities and inform
affected groups; and

(5) provide additional opportunities for people to volunteer, including the creation of a
mobile volunteer personnel corps.™

Chapter 2 of the County Code authorizes the Fire Chief to create ...any other divisions
necessary for the effective management and administration of the Department.” Chapter III of
this report describes the organizational structure of MCFRS.

Fire and Rescue Commission: Chapter 21 of the Code establishes the County Fire and Rescue
Commission. The Commission consists of seven voting members appointed by the County
Executive and confirmed by the County Council. The Commission advises the Fire Chief, the
County Executive and the County Council on matters relating to fire, rescue and emergency
medical services legislation, programs, procedures, and plans. The Code requires that the
Commission review and approve or disapprove fire and rescue service policies and regulations
proposed by the Fire Chief. A description of the responsibilities of the Fire and Rescue
Commission appears in Chapter V of this report.

Local Fire and Rescue Departments: A local fire and rescue department (LFRD) is defined in
Chapter 21 of the Code as “any individual fire or rescue squad corporation authorized under
Section 21-5 to provide fire and rescue services.” A Council approved LFRD may provide
direct fire suppression, rescue, or emergency medical services in compliance with applicable
County laws, regulations, policies, and procedures, and the lawful orders of the Fire Chief ¢
Chapter VI of this report provides more information about LFRDs in the County’s fire and
rescue system.

2. County Code Chapter 22

Chapter 22 of the County Code is the Fire Safety Code of Montgomery County. The Fire Safety
Code establishes “minimum requirements and controls to safeguard life, property, and the public
welfare from the hazards of fire and explosion.” The Fire Safety Code authorizes the County’s
fire and rescue service to administer the provisions of the Code including:

Enforcing the provisions of the Fire Safety Code;
Investigating the cause, origin and circumstances of fire, explosion and other
emergency incidents in the County;

e Ordering the removal of hazardous materials from any premises and/or the
remediation of dangerous conditions in a structure;
Recommending fire safety regulations; and
Preparing public information materials regarding fire safety requirements.

4 Montgomery County Code: Chapter 21-3 (d).

> Montgomery County Code: Chapter 21-3 (b).

¢ Chapter 21 of the Code specifies that certain regulations pertaining to the length of service awards program are not
subject to Council approval.
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A Base Budget Review of the Monigomery County Fire and Rescue Service: Phase |

The Fire Safety Code has not been updated since the January 2005 restructuring of the County’s
Fire and Rescue System. As a result, the Fire Safety Code references organizational units and
positions which are no longer in use. ‘

3. Executive Regulations

The County Code grants the County Executive authority to issue Executive Regulations to
administer the provisions of Chapters 21 and 22. Most regulations are subject to approval by the
County Council.” These regulations have the force and effect of law. Approved Executive
Regulations address a variety of topics including implementation of the fire safety code,
apparatus staffing policies, MCFRS standards of conduct, and disaster planning. Appendix B
lists all Executive Regulations that directly relate to MCFRS. .

C. Mutual Aid Agreements

Montgomery County has entered into mutual aid agreements with the Federal government and
with neighboring jurisdictions. These agreements allow for cross-jurisdictional firefighting,
rescue, and emergency medical assistance. Montgomery County has entered into mutual aid
agreements with the following Federal installations located in the County:

National Institutes of Standards and Technology;

National Institutes of Health;

National Naval Medical Center;

Naval Surface Warfare Center;

Walter Reed Army Medical Center — Forest Glen Annex; and
David Taylor Model Basin — Carderock.

The County has entered into mutual aid agreements with the following neighboring jurisdictions:

Prince Georges County, MD;
Howard County, MD;
Carroll County, MD;
Frederick County, MD;
Loudoun County, VA;
Fairfax County, VA; and
District of Columbia.

The County also participates in the National Capital Region Mutual Aid Agreement, a regional
mutual agreement coordinated by the Washington Metropolitan Council of Governments. This
agreement provides for inter-jurisdictional support during declared emergencies and public
events that attract a large number of participants.

7 Chapter 21 of the County Code specifies that certain regulations pertaining to the Length of Service Awards
Program are not subject to Council approval.
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D. State Law and Regulations

Several sections of the Maryland Code include provisions that govern or otherwise affect the
duties and responsibilities of MCFRS. The Public Safety Article of the Maryland Code:

Establishes Maryland Emergency Number Systems Board (Title 1);

Establishes a State Fire Prevention Commission (Title 6);

Establishes a State Fire Marshal (Title 6); '

Authorizes fire, rescue, and emergency medical services mutual aid agreements (Title 7);
Establishes funds to assist counties acquire fire and rescue equipment and facilities (Title
8);

Authorizes counties to contribute money to volunteer fire companies (Title 8);
Establishes state requirements regarding smoke detectors, sprinklers, and fire evacuation
procedures (Title 9);

Authorizes counties to adopt fire prevention codes (Title 9);

Authorizes local fire officials to conduct fire inspections (Title 9);

Regulates the possession and use of fireworks and sparklers (Title 10);

Regulates the possession and use of explosives (Title 11); and

Establishes emergency management requirements and procedures (Title 14).

The Criminal Procedure Article of the Maryland Code:
e Authorizes fire and explosives investigation — law enforcement powers (Title 2).

The Education Article of the Maryland Code:

e Establishes the Emergency Medical Services Board, the Maryland Institute for
Emergency Medical Services Systems, and the Emergency Medical Services Advisory
Council (Title 13);

e Establishes licensure and certification requirements for individuals performing
emergency medical services (Title 13); and

e Establishes an automated external defibrillator program (Title 13).

Additional State fire safety and emergency medical response requirements appear in numerous
State regulations.

E. Other Agreements, Plans, and Guidelines

In addition to State and local laws and regulations, other agreements, plans, and guidelines
establish procedures, standards, and objectives for the provision of fire and rescue service in
Montgomery County. MCFRS practices and resource allocation decisions take into account:

1. Personnel agreements;
2. MCFRS Master Plan; and
3. National Fire Protection Association (NFPA) Codes and Standards.

OLO Report 2007-6 8 February 27, 2007
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1. Personnel Agreements

Career Employee Collective Bargaining Agreement: Chapter 33 of the County Code sets the

framework and procedure for the County to engage in collective bargaining with career fire and
rescue personnel. The County Government and the certified representative of fire and rescue
employees bargain to reach an agreement that specifies:

Salaries and wages;

Pension and other retirement benefits for active employees;

Employee benefits such as, but not limited to, insurance, leave, holidays, and vacations;
Hours and working conditions;

Procedures for the orderly processing and settlement of grievances concerning the
interpretation and implementation of any collective bargaining agreement;

Matters affecting the health and safety of employees; and

Amelioration of the effect on employees when there is loss of existing jobs.

The International Association of Fire Firefighters (IAFF) Local 1664 is the certified
representative of career MCFRS firefighters. The County Government and the IAFF entered into
a collective bargaining agreement in 2005 that extends until June 30, 2008.

MCVFRA Direct Negotiation Agreement: Chapter 21 of the County Code establishes the direct
negotiation process. This process requires that the Fire Chief consult with the LFRD
representative on matters relating to:

Volunteer firefighters’ and rescuers’ participation in MCFRS policy decisions;
Representation of volunteer firefighters and rescuers on MCFRS committees and task
forces;

Volunteer firefighter and rescuer recruitment, selection, and recognition;

Procedures used to evaluate and discipline volunteer firefighters and rescuers;
Protection of volunteer firefighters and rescuers from harassment and discrimination;
Length of service awards and other benefits for volunteers; and

Allocation of appropriated funds and equipment among paid and volunteer personnel.

In November 2006, the Executive transmitted a memorandum of agreement between the County
Government and Montgomery County Volunteer Fire Rescue Association (MCVFRA) that
resulted from the direct negotiation process. The Council approved the memorandum of
agreement in January 2007.

2. Master Plan.

Chapter 21 of the County Code describes the process for the development, review, approval, and
amendment of the Fire, Rescue, and Emergency Medical Services Master Plan. The purpose of
the Master Plan is to serve as a guideline for the Executive, Council, and Fire Chief in making
decisions regarding delivery of fire and rescue services. As specified in the County Code, the
Master Plan does not have the force of law and does not impose any legal obligation on any

party.
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The Code requires that the Master Plan include a(n):

Survey of the resources and personnel of existing fire, rescue, and emergency medical
services, and an analysis of the effectiveness of the fire and building codes;

Analysis of short- and long-term fire prevention and control needs and emergency
medical services needs;

Plan to meet the fire prevention and control and emergency medical services needs;
Estimate of cost and plans for financing the implementation and operation of the plan on
a continuing basis, and a summary of problems anticipated in implementing the plan;
Definition of the current and future fire protection and emergency medical environment
by establishing and maintaining a comprehensive data base;

Definition of goals and objectives for service levels;

Identification and justification of the resources and technology necessary to develop and
operate the fire protection and emergency medical system as recommended by the plan;
Detailed program of action to implement and maintain the system as recommended by
the plan; and

Program of action to coordinate with the Department of Homeland Security, the County’s
fire prevention and control and emergency services resources into County-wide, regional,
State, and national emergency management plans.

The County Council most recently approved a comprehensive update to the Fire, Rescue, and
Emergency Medical Services Master Plan in October 2005.

3. NFPA Codes and Standards

The National Fire Protection Association (NFPA) is a non-profit organization that advocates fire
prevention and public safety. NFPA has developed over 300 recommended codes and standards
covering topics such as disaster planning, fire safety, staffing levels, and training requirements.
These standards are voluntary and not legally binding, unless the County incorporates them into
law or regulation. In several places, the County’s approved Fire, Rescue, and Emergency
Medical Services Master Plan makes reference to an NFPA code or standard as an objective the
County should attempt to achieve. Among these include:

NFPA 1006: Standard for Rescue Technician Professional Qualifications;

NFPA 1500: Standard on Fire Department Occupational Safety and Health Program;
NFPA 1582: Standard on Medical Requirements for Fire Fighters and Information for
Fire Department Physicians;

NFPA 1670: Standard on Operations and Training for Technical Rescue Incidents;
NFPA 1710: Standard for the Organization and Deployment of Fire Suppression
Operations, Emergency Medical Operations, and Special Operations to the Public by
Career Fire Departments; and

NFPA 1720: Standard for the Organization and Deployment of Fire Suppression
Operations, Emergency Medical Operations and Special Operations to the Public by
Volunteer Fire Departments.
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The County has adopted approximately 80 NFPA codes and standards into the County Code
including the following standards:

NFPA 13: Standard for the Installation of Sprinkler Systems;

NFPA 30: Flammable and Combustible Liquids Code;

NFPA 72E: Standard for Automatic Fire Detectors; and

NFPA 101: Code for Life Safety from Fire in Building and Structures.

A complete list of all NFPA codes and standards adopted by the County appears in Appendix C.
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CHAPTER III: ORGANIZATIONAL STRUCTURE

This chapter describes the organization of the Montgomery County Fire and Rescue Service
(MCFRS) and its relationship with other entities involved in emergency preparedness and
response in Montgomery County. As noted in the previous chapter, Chapter 2 of the County
Code establishes MCFRS as a department of the County Government that operates as part of a
County fire and rescue system that also includes the Fire and Rescue Commission and local fire
and rescue departments (LFRDs).

A. Department Structure

MCFRS is a department of County Government headed by the Fire Chief. Chapter 21 of the
County Code describes the role and responsibilities of the Fire Chief (see Chapter II of this
report). The County Code specifies two MCFRS organizational divisions:

* The Division of Operations is responsible for the front line delivery of fire, rescue, and
emergency medical services in the County.

 The Division of Volunteer Services is responsible for coordinating the operations and
administration of volunteer personnel and the LFRDs.

The Fire Chief has created four additional MCFRS organizational units:

* The Office of the Fire Chief manages overall service delivery, planning, policy
development, fiscal, and business functions of MCFRS.

* The Administrative Services Division provides information technology, human resource,
budgeting, fiscal, procurement, technology, capital and facilities management, insurance,
and other central administrative and management services for MCFRS.

* The Wellness, Safety. and Training Division is responsible for developing and operating
health, safety, and training programs for County firefighters and emergency medical

service providers.

¢ The Community Risk Reduction Division is responsible for assessing current and
anticipated fire and emergency medical service risks and developing plans, outreach
activities, mitigation processes, and law enforcement actions to protect the community.

Chapters V through X provide additional information on each of the divisions. Exhibit 3-1 on
page 13 shows the MCFRS organization chart.
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B. Montgomery County Fire and Rescue Commission

Chapter 21 of the County Code establishes the County Fire and Rescue Commission (FRC). The
County Code grants the FRC authority to review and approve or disapprove “...any generally
applicable Fire and Rescue Service policy or regulation proposed by the Fire Chief.” ' In
addition, the Code states that the FRC must make recommendations on “...how the County can:

(A). achieve and maintain effective, efficient, and equitable fire, rescue, and emergency
medical services County-wide; and

(B). improve the policy, ?lanning, and regulatory framework for all fire, rescue and medical
service operations.”

The Code further authorizes the FRC to approve policy and operational recommendations as
detailed in Chapter V of this report.

The Code sﬁpulates that the FRC consist of seven voting members appointed by the County
Executive and confirmed by the County Council. By law, the FRC consists of:

e Two career fire-rescue personnel;

e Two volunteer members of local County fire-rescue departments; and

e Three citizens having no personal, family, or business connection with any County
volunteer or career fire-rescue organization.

C. Local Fire and Rescue Departments

There are 19 local fire and rescue departments (LFRDs) in the County. Each LFRD is an
independent State-chartered corporation that operates under the authority of the MCFRS Fire
Chief, as defined in Chapter 21 of the County Code. The County Code authorizes LFRDs to
provide direct fire suppression, rescue, or emergency medical services. LFRDs must comply
with County laws, regulations, policies, and procedures, and the orders of the Fire Chief. Both
career and volunteer personnel perform field operation duties. Additional information about
LFRD stations and staffing appears in Chapter VI of this report.

D. Related Government and Community Organizations

MCFRS works with other governmental and community organizations to protect life and
property in Montgomery County. MCFRS coordinates its activities with a variety of County,
State, and Federal departments and agencies to improve emergency incident preparedness and
response and to promote safety at home, at work, and travel. Table 3-1 lists the County, State,
and Federal government departments and agencies that routinely interact with MCFRS. As
discussed in Chapter II, MCFRS also has entered into mutual aid agreements with several nearby
jurisdictions and with Federal agencies with installations in the County.

! Montgomery County Code: Chapter 21-2(d)(4)
2 Montgomery County Code: Chapter 21-2(d)(1)
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Table 3-1: Government Agencies and Departments that Interact with MCFRS

T T

County Government:
e County Attorney’s Office

¢ Department of Corrections and
Rehabilitation

e Department of Environmental
Protection

e Department of Finance

e Department of Health and
Human Services

e Department of Housing and
Community Affairs

e Department of Permitting
Services

e Department of Public Works
and Transportation Department

e Department of Technology
Services

e Homeland Security Department
e Office of Human Resources

e Police Department

e Regional Service Centers

Other Agencies:
e Montgomery County Public
Schools

e Montgomery College

e Maryland-National Capital Park
and Planning Commission

e  Sheriff’s Department

Emergency Numbers Systems
Board

Maryland Department of the
Environment (MDE)

Maryland Emergency Management
Agency (MEMA)

Maryland Institute For Emergency
Medical Services Systems
(MIEMSS)

Maryland National Guard
State Fire Marshal’s Office
State Police

State’s Attorney

University of Maryland Fire-
Rescue Institute (MFRI)

Bureau of Alcohol, Tobacco,
Firearms and Explosives

Consumer Products Safety
Commission

Department of Homeland
Security

— Federal Emergency
Management Agency (FEMA)

— National Domestic
Preparedness Office, FBI

— National Disaster Medical
System

— Domestic Emergency Support
Teams, DOJ

— Nuclear Incident Response
Team, DOE

Department of Transportation
Federal Bureau of Investigation

Source: MCFRS 2005 Fire, Rescue, Emergency Medical Services, and Community Risk Reduction Master Plan
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Several community organizations team with MCFRS to provide emergency medical care,
provide disaster relief, and prevent and respond to fires and other dangerous incidents. These
community organizations include:

e Local Hospitals;
o The American Red Cross — Montgomery County Chapter; and
¢ Electricity, Gas, and Water Supply Utilities.

E. Volunteer and Career Organizations

Several professional organizations represent MCFRS volunteer and career personnel. These
organizations include:

» The Montgomery County Volunteer Fire-Rescue Association represents the interests of

volunteers and serves as the representative of the 19 LFRDs for purposes of negotiating
with the Fire Chief on all major policy changes.

e The International Association of Fire Fighters — Local 1664 is the bargaining agent for
MCFRS uniformed personnel of the rank of Firefighter/Rescuer I through Captain.

e The Montgomery County Career Fire-Rescue Officers Association addresses issues of

concern to career officers of the ranks of Battalion Chief through Division Chief.

e The Hispanic Firefighters Association promotes the recruitment, retention, and career
advancement of Hispanic firefighters and rescuers and offers life safety education to the
Hispanic community and to other residents of the County.

e Progressive Firefighters United of Montgomery County promotes the recruitment,

retention, and career advancement of African American firefighters and rescuers and
provides fire safety education in the African American community.
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CHAPTER IV: OPERATING BUDGET OVERVIEW

This chapter provides an overview of the Montgomery County Fire and Rescue Service
(MCFRS) revenue sources, budget and staffing. Unless otherwise noted, all revenue,
expenditure, and position data included in this chapter are taken from the approved FY07
MCEFRS operating budget and work complement.

A. Revenue Sources

The approved FY07 operating budget estimates that the County will collect more than $184
million in MCFRS-related revenues during the fiscal year. In FY06, the County received more
than $167 million in MCFRS revenues. Three major funding sources contribute to MCFRS
revenues:

1. Fire District Tax revenues;
2. Grant funds; and
3. Fee revenues.

Fire District Tax: Chapter 21 of the County Code establishes the Fire District Tax as a tax based
on the assessed value of taxable property in the Fire Tax District. The entire County lies in the
Fire Tax District. The Fire District Tax is part of the overall County property tax governed by
the Charter limit on property tax revenue.

The County Code authorizes the Council to set the Fire District Tax at a rate sufficient to fund:

Management, operation, and maintenance of all fire and rescue services;

Purchase (including debt service), construction, maintenance, and operation of real and
personal property necessary or incidental to fire and rescue services;

Operation of the Commission and the Fire and Rescue Service;

All tax-supported expenditures of the local fire and rescue departments; and

Awards for the Length of Service Awards Program.

For FY07, the County assessed a Fire District Tax of $0.134 per $100 of assessed value and is
projected to raise more than $179 million. In FY06, the Fire District Tax raised more than $161
million, an amount more than 96 percent of total MCFRS revenues.

Grants: MCFRS receives grant revenues from the Federal and State governments. Most grants
are designated for a specific purpose or use. For example, MCFRS receives State grants for the
acquisition or rehabilitation of apparatus, equipment, and facilities, and for the County’s portion
of 911-system fees collected by the State. In FY06, grant revenues represented about two
percent of total MCFRS revenue.

Fee Revenues: MCFRS charges user fees for services including fire code enforcement permits.
In FY06, fee revenues represented about one percent of total MCFRS revenue.
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Table 4-1 shows actual MCFRS revenues by source for FY06.

Table 4-1: Actual MCFRS Revenues by Source, FY06

Fire District Tax $161,260

Grant Funds $3,262 1.9
Fee Revenues $1,480 0.9
Other Revenues* $1,331 0.8

A Soﬁrce: MCFRS |
* Other revenues include investment income and civil citation payments.
LFRDs engage in independent fundraising efforts. LFRDs use these funds for a variety of

purposes including the purchase of equipment and renovation of facilities. LFRDs do not
routinely report their fundraising revenues to MCFRS.

B. Operating Budget Summary

For FY07, the Council approved an operating budget of about $178 million for MCFRS. Table
4-2 shows a breakdown of MCFRS personnel costs and operating expenses by division. More
than three-quarters of the total MCFRS FY07 operating budget is allocated to the Operations
Division, the unit that provides front line response to emergency incidents (see Chapter VI).

Personnel costs (salaries, benefits, and overtime) are by far the most significant component of the
MCEFRS operating budget. In FY07, personnel costs account for 87 percent of total budgeted
operating budget expenditures.

The most significant MCFRS non-personnel costs relate to the operations of the Public Safety
Training Academy and other activities associated with the Wellness, Safety, and Training
Division.

The MCFRS operating budget funds the salaries and benefits for 32 mechanics and
administrative aides assigned to LFRDs. The FY07 operating budget includes about $2.6 million
to pay these salaries and benefits.

The FYO07 approved operating budget also includes $3.7 million dollars that MCFRS distributes
among the LFRDs to pay for operating expenses such as apparatus, utilities, fuel, and vehicle
maintenance.' In addition, MCFRS provides a stipend to LFRDs for “living supplies,” such as
cleaning and household supplies.

! MCFRS provides direct payments to 18 of 19 LFRDs. The Bethesda-Chevy Chase Rescue Squad does not receive
direct payment from MCFRS. All LFRDs receive support in the form of training, personnel and equipment.
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Table 4-2: MCFRS Personnel Costs and Operating Expenses by Division, FY07

($ in 1,000s)

Fire Chief* / Fire & Rescue Commission $1,44§_ $150 $1,595 1%
Operations $131,844 $3,700 | $135,544 76%
Administrative Services $4,509 $3,987 $8,496 5%
Volunteer Services $364 $2,067 $2,431 1%
Wellness, Safety, and Training $7,372 $9.458 | $16,830 9%
Community Risk Reduction $6,134 $654 $6,788 4%
Salaries and Wages — LFRD Staff $2,594 $0 $2,594 1%
Payments to LFRDs

Source MCFRS (percents do not add to 100% because of roundmg)
*Includes Office of Internal Affairs

The FY07 approved operating budget continued a multi-year growth trend in MCFRS funding.
From FYO02 through FY07, the approved MCFRS operating budget rose by more than $76
million, a 75 percent increase. During that period, the MCFRS operating budget increased by an
average rate of 12 percent per year. As discussed later in this chapter, expanding personnel costs
have been the most significant factor in the steep increase in MCFRS funding. Exhibit 4-1
illustrates the growth of the MCFRS budget over the last seven years.

Exhibit 4-1: MCFRS Total Operating Budget, FY01-072

$200,000
$150,000
&
3
g
=
é $100,000
E:
=
-]
$50,000 -
$0 -
FYO01 FY02 FYO03 FY04 FYO05 FY! FYO07
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Source: County Government, Office of Management and Budget

? Operating budget expenditures are actual data for FY01-06 and budgeted data for FY07.
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Supplemental Appropriations: On eight occasions in FY05 and FY06, the County Executive
requested Council authorization to fund MCFRS expenditures not included in the approved
annual operating budget. These “supplemental appropriations” either represent mid-year
additions to the County-funded portion of the MCFRS budget or authorize the Department to
spend resources received through a State or Federal grant.

Tables 4-3 and 4-4 list the MCFRS supplemental appropriations to the operating budget
approved by Council for FY0S and FY06. The table excludes bond funded and capital budget
appropriations. As shown in Table 4-3, the Council approved County-funded supplemental
appropriations totaling greater than $11 million in FY06, an amount equivalent to almost seven
percent of the MCFRS operating budget approved at the beginning of the fiscal year.

Table 4-3: MCFRS Supplemental Appropriations, County Funds, FY05-06

General Fund $200,000

Outreach and Recruitment

Additional EMS Capacity (Flex Unit) | Fire Tax District Fund $928,000
FYO05 Apparatus Maintenance Fire Tax District Fund $760,000

Restructuring of MCFRS giéﬁggfui;;ﬁ“ Fund, | 796,000

Interim Clarksburg Service Fire Tax District Fund $3,911,000

Apparatus Management Plan General Fund $2,969,000
FY06 Interim Clarksburg Fire Station Fire Tax District Fund $1,940,000

Fleet Maintenance and Improvement | General Fund $2,500,000

Source: MCFRS
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Table 4-4: MCFRS Supplemental Appropriations, State and Federal Grants, FY05-06

Emergency Preparedness/Response

Federal Grant

FYO05

‘FY06 Tot:

Source: MCFRS

C. MCFRS Positions and Personnel Costs

$973,000

Homeland Security Federal Grant $748,000

Senator Amoss Grant State Grant $1,277,500

Homeland Securrty Federal Grant $214,000

Senator Amoss Grant State Grant $1,278,000

FY06 Homeland Security Federal Grant $294,000
Homeland Security Federal Grant $2,630,000

As of January 2007, MCFRS reports the Department’s work complement includes 1,187 full-
time and three part-time positions.> Uniformed personnel comprise 1,081 or 91 percent of all
MCEFRS positions. The MCFRS Operations Divisions is by far the largest MCFRS unit with 86
percent of all positions and 94 percent of uniformed positions. Table 4-5 shows the number of

MCEFRS career uniform and civilian positions.

Table 4-5: MCFRS Career Uniform and Civilian Positions by Division, January 2007

Fire Chief* / Fire & Rescue Commission

Operations

Administrative Services

Volunteer Services

Wellness, Safety, and Training

Community Risk Reduction Services

LFRD Employees - Mechanics & Admin. Personnel

Total

*Includmg Ofﬁce of Intemal Affairs

* The FY07 MCFRS approved personnel complement (issued in July 2006) lists 1,164 full-time and five part-time

positions in MCFRS — 17 fewer full-time and two more part-time positions than reported in January 2007. In FY07

to date, the Council has approved supplemental appropriations creating 11 new full-time MCFRS positions.
MCEFRS believes that the approved personnel complement excluded six existing full-time positions and included

two non-existent part-time positions.
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The table above includes career uniform and paid civilian positions. Chapter VI discusses the
number of volunteers that support MCFRS. The department’s staffing plan assumes the LFRDs
fill the equivalent of 32 positions countywide on nights and weekends. At present, MCFRS does
not have actual data on the exact number of hours served by LFRD operational and
administrative volunteers. '

Salaries and Benefits: As shown in Table 4-6, the FY07 MCFRS approved operating budget

includes $154 million in total personnel costs. Salaries comprise almost $87 million or 56

percent of total personnel costs. The FY07 operating budget includes $53 million in MCFRS
employee benefits. MCFRS benefits cost an amount equal to 62 percent of MCFRS salaries.
Across all County Government departments, FY07 employee benefits total to an amount equal to
41 percent of salaries.* MCFRS benefits are higher relative to salaries than in most other
departments because public safety employees receive more costly benefits — primarily retirement
benefits -- than most other County Government employees.

Table 4-6: MCFRS Budgeted Personnel Costs by Category, FY07

($ in 1,000s)

__ Division . | Salaries | Benefits | Adjustments 4 e | Total _
Fire Chief* / FRC $800 $423 $96 $0 $126 $1,445
Operations $73,154 | $46,874 $9,367 | -$1,799 $4,247 | $131,843
Administrative Services $2,942 $1,144 $231 $4,509
Volunteer Services $2,142 $799 $16 $2,957
Wellness, Safety, Trainin $3,941 $2,038 $1,190 $7,371
Community RlSk Reduction $3,727 _ $6,}34

Salary and Pay Adjustments: The FY07 approved budget includes nearly $10 million in MCFRS
personnel costs labeled as “salary adjustments,” “pay adjustments,” or “miscellaneous costs.”
MCEFRS reports that about $3 million of this sum covers salary differentials paid to paramedics

and other responders with advanced training and skills. According to the Department, the

remainder of the “adjustments” covers unspecified personnel costs resulting from the collective

bargaining process but not directly budgeted as salaries or benefits.

Lapse: Lapse refers to the reduction in budgeted personnel costs to account for turnover,
vacancies, and delays in filling positions. For FY07, the Executive budgeted about $1.8 million
in MCFRS lapse. The amount of budgeted lapse represents about 1.2 percent of total budgeted
personnel cost. In contrast, the Office of Management and Budget reports that the FY07
budgeted lapse rate for the entire County Government (across all departments) was 2.2 percent.
MCFRS does not maintain data on actual lapse rates. MCFRS reports that the Department has

experienced an average of 21 to 26 vacant positions or between 1.8 and 2.2 percent of total

MCEFRS positions.

* Source: Office of Management and Budget
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Overtime: MCFRS pays overtime when employees work beyond their regularly scheduled hours
to fill in for vacant positions or for personnel who are on leave, detail, light duty, or military
duty. The FY07 approved operating budget includes about $6.2 million for MCFRS overtime.
For each of the past seven years, MCFRS has budgeted about $6 million for overtime. As
illustrated in Exhibit 4-2, actual overtime expenditures for the past two years have been more
than double the budgeted amount.

Exhibit 4-2: MCFRS Overtime - Approved Budget* and Actual Expenditures, FY01-06
$18,000,000

$16,000,000

$14,000,000

$12,000,000

tures

$10,000,000

$8,000,000

Expend

&
(=)}
[=3
(=3
(=]
(=3
[=4
(=]
)

’ 2

FYO1 FY02 FYO03 FY04 FYO05 FYO06
Fiscal Year

| B Approved Budget Actual Expenditures |

Source: Office of Management and Budget

* Approved budget amounts represent the budget level at the start of each fiscal year. In some years, the
MCFRS overtime budget was adjusted mid-year to reflect supplemental appropriations or budgetary
transfers. Most of these mid-year adjustments involved only marginal changes in the overtime budget. In
FY06, the MCFRS overtime budget increased mid-year by $2.2 million.

The Executive has not requested a supplemental appropriation to pay for unbudgeted overtime
costs. It appears that the department has covered unbudgeted overtime by using salary
adjustment, unbudgeted lapse, and other surplus personnel funding in the approved budget.

Position and Personnel Cost — Comparative Trends: While both the size of the MCFRS workforce and
MCFRS personnel costs have increased in recent years, they have not grown at a similar pace. Rather,
a large disparity exists in the rate of increase for two seemingly related measurements. During the
period from FY02 through FY07, the number of MCFRS positions increased by about 17 percent.
Over the same period, MCFRS personnel costs grew by about 83 percent. The rapid rise in MCFRS
personnel costs over the past six years likely evidences the marked growth in MCFRS per employee
compensation cost that has occurred in recent years.

Exhibit 4-3 shows the total number of MCFRS career employees from FY02 to FY07.
Exhibit 4-4 shows MCFRS personnel costs for MCFRS from FY01 to FY07.
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