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APPENDIX G
MEDICAL EXAMINATION

PURPOSE:

This appendix sets forth the procedure for medical examinations for
employees
administered by the Employee Medical Examiner (EME). The medical examination
program ensures that each employee is physically able to perform his/her position with
the least possible risk to the health or safety to self or others. As a preventive program, it
is designed to assess current health status and functional capabilities and provide the
employer with a written recommendation on whether the employee is fit for duty.
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Medical Standards and Guidelines for Medical Examinations
Medical Exam Protocols
Periodic Medical Exams
Notification of Employees
Rescheduling
Missed Appointments
Medical Examination Scheduled During Off-Duty Hours
Cancellation

I. MEDICAL STANDARDS AND GUIDELINES FOR MEDICAL EXAMINATIONS
(a) Policy on medical standards and guidelines.
(1) Medical standards and guidelines for medical examinations must be:
(A) job-related and used to determine if the employee can perform the job with or without
accommodation; and
(B) applied uniformly and consistently to all employees who are employed in the same job class
or occupational class.
(2) When performing medical examinations or inquiries, the EME must conduct an individualized
assessment of an individual’s current health status and functional capabilities:
(A) in relation to the functions, physical and psychological demands, working conditions, and
workplace hazards of a particular occupation or position; and
(B) under appropriate occupational health guidelines and practices.
(3) The EME may refer an employee to another health care provider for an independent medical
evaluation as necessary. The employer shall reimburse the employee for any co-pay and other
costs of the independent medical evaluation, including pay for the actual time spent at the
appointment at the regular or overtime rate (for a minimum of two hours), whichever is applicable.
(4) The EME must not conduct medical examinations to determine if an applicant or employee has
a disability or the nature or severity of the disability unless the examination or inquiry is job-related
and consistent with business necessity.
(5) The EME must:
(A) maintain records of medical equipment maintenance and calibration in accordance with
manufacturer’s recommendations;
(B) comply with regulatory medical testing requirements;

(C) educate Occupational Medical Services (OMS) staff in proper examination and testing
procedures; and
(D) use certified laboratories for applicant and employee testing.
(b) Standards and guidelines. The EME must comply with all applicable federal and state statutes
and regulations and this collective bargaining agreement.
(c) Consultant’s guidelines. Subject to sufficient prior notice of any changes and the opportunity to
bargain if applicable, the EME may rely on guidelines recommended by professional occupational and
environmental health consultants under contract with the County who assist in the development of
medical standards for County occupations.
II. MEDICAL EXAM PROTOCOLS
(b) Medical exam protocols
(1) How medical exam protocols are established.
(A) The EME must establish a medical exam protocol for each County occupational class. The
EME may include a medical history review, a physical evaluation, medical or physical tests, and
consultations in a medical exam protocol.
(B) The EME may require additional medical evaluations not included in the assigned medical
exam protocol or may apply a different medical exam protocol, as appropriate:
(i) if one or more of the duties of a particular position or the conditions under which the duties
are performed present risks or hazards not present in the duties assigned to other positions in the
occupational class; or
(ii) if necessary to determine the employee’s ability to perform the job with or without
accommodation.
(C) For vision and hearing tests that are part of a medical exam protocol, the EME must use
guidelines that are relevant to essential job duties, working conditions, and work hazards that are
based on:
(i) a validated job analysis and the consensus opinion of medical experts;
(ii) applicable Federal and State regulations; or
(iii) standards or recommendations of national or state professional medical associations.
(2) Types of medical exam protocols.
(A) Core Exam. This protocol includes a medical history review, vision and hearing tests if the
employee’s position requires driving. Depending on the risks associated with the employee’s job,
other tests may be required. A hepatitis B and flu vaccination will be offered per Article 32. This
protocol also includes a physical examination by a physician, EKG, additional blood tests, and may
include additional tests for the following communicable diseases: tuberculosis, titers for hepatitis
B, hepatitis C, measles, mumps, rubella (MMR), and varicella (chicken pox). A rabies vaccination
may be offered depending on the risks associated with the job. This protocol is for employees for
positions in occupational classes that involve:
(i) moderate or heavy physical demands;
(ii) significant exposure to potentially aggressive or combative people;
(iii) emergency communications; or
(iv) frequent shift rotation.

(B) Core I Exam. The elements of the Core I Exam may include the elements of the Core Exam
and an exercise treadmill test, a test to determine blood type, and a respiratory function test. A Core
I Exam is required for public safety classes that require formal medical monitoring under OSHA
regulations or periodic health assessments to insure continued fitness for duty in occupations that
involve high risks or occupations that require confined space entry and use of self-contained
breathing apparatuses. The current procedure related to self-contained breathing apparatus shall
remain in effect.
III. Periodic Medical Exams
A. Employees must participate in periodic health assessments conducted by the Employee Medical
Examiner.
B. Employees requiring a Core I examination will be given periodic examinations
according to their age:
o
o
o

Age 40 and older- not less than one (1) complete physical every year.
Age 31-39- not less than one (1) physical every two (2) years.
Age 30 and under- not less than one (1) complete physical every three (3) years.

C. In those years employees are not scheduled to undergo physical examinations, annual hearing exams
will be performed upon request by the employee.
IV. NOTIFICATION OF EMPLOYEES
Occupational Medical Services will send to the Department a list of names of employees due for periodic
physical examinations. The Department will schedule physical examinations with OMS and notify the
employee of the scheduled appointment, at least three weeks in advance, even if the appointment will
occur during the employee’s published work schedule.
V. RESCHEDULING
An employee unable to keep a scheduled examination appointment will contact his/her supervisor and the
supervisor will contact OMS to request a new date. Except in emergency situations, the employee will
make best efforts to notify the supervisor of anticipated inability to keep a scheduled appointment will be
made at least 48 hours in advance of the appointment. If the new appointment occurs during the
published work schedule, then no less than 48 hours notice will be provided. If the new appointment is
rescheduled for a time outside the published work schedule, then, unless voluntarily waived by the
officer, at least three weeks notice will be provided.
VI. Missed Appointments
Appointments missed because of inexcusable circumstances may be reviewed by the Commanding
Officer who may take appropriate action.
VII. Periodic Medical Examination Scheduled during Off-Duty Hours
An employee scheduled for a periodic medical examination and/or a Physical Fitness Testing Program
appointment during off-duty hours shall:
1. Submit an Overtime Pay-Compensatory Leave Request Form (MCP #44) requesting compensatory
leave at the overtime rate and indicating that a medical examination took place while in an off-duty
status.
2. Compensation shall be in the form of compensatory leave, a minimum of two (2) hours at the
overtime rate. In the event an employee remains longer than two (2) hours for a medical
examination, OMS will provide the employee with a written explanation. The explanation will be

attached to the overtime request form supporting any additional Compensatory Leave requested in
excess of the two (2) hours.
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Appendix H
Internet, Intranet, & Electronic Mail Use
By FOP Bargaining Unit Members

I.

PURPOSE.

This is Montgomery County’s policy (hereafter referred to as the “Policy) for proper use of
Internet/intranet access and electronic mail (e-mail) systems provided by the County for the
use of FOP bargaining unit members (hereafter referred to “employees”). “Employer” means
the County Executive and designees.
Nothing in this policy is intended to imply or constitute a waiver of an Employees
constitutional, contract, or statutory right.
Internet/intranet access and e-mail systems are provided for employees and persons
legitimately affiliated with the business of the County government for the efficient exchange
of information and the completion of assigned responsibilities that are consistent with the
County’s purposes.
II.

APPLICABILITY.

The provisions of this policy apply to all employees in the FOP bargaining unit.
III.

POLICY.

Internet/intranet access and e-mail systems are provided to bargaining unit employees for use
in conducting the County’s official business. Each employee shall be accountable to check
email while on-duty and at work, and the employer shall be accountable to ensure that each
employee governed by this appendix is provided the time and means to adequately access
and process employer provided email. Unless an exception is specifically approved by the
Employer, employees are expected to use these resources responsibly and professionally, and
must not use Internet/intranet access or e-mail systems in a manner that violates any federal,
State of Maryland, or Montgomery County Law, County regulation applicable to the
bargaining unit, or departmental directive applicable to the bargaining unit. Although the use
of County provided Internet/intranet access or e-mail systems for personal use is
discouraged, it is recognized that circumstances sometimes arise that necessitate personal use
of these systems. Such use is to kept to a minimum and should not disrupt the conduct of
service or performance of official duties. Employees are to devote their entire working time
to the performance of their duties. A County employee may make reasonable and limited
personal use of County provided Internet/intranet access and or e-mail systems in accordance
with this Policy.
County employees who violate this Policy may be subject to disciplinary and other actions
under Section III. D. of this Policy.
A. Internet, Intranet, and E-mail Connections

Connections to County provided Internet/intranet access or e-mail systems must be made

only in the following manner;
1. PC’s (desktops and laptops) connected to the County’s computer network
(”network”) may connect to the Internet only via the County’s secure central Internet
service connection.
2. Stand-alone (non-secure-connected) PC’s do not have access to the County’s secure
central Internet services connection; therefore, stand-alone PC’s may connect to the
Internet through a private Internet Service Provider (ISP), such is America On-Line
(AOL). Stand-alone PC’s connecting to the Internet must have anti-virus software
active on them. If a stand-alone PC is to be connected to the County’s computer
network after it has been in Internet service, then the using department must check
the entire data contents of the PC for viruses before connecting it to the network.
3. Costs incurred by the County for ISP connections to stand-alone PC’s are the
responsibility of the using department and must be in accordance with that
department’s policy. Employees must obtain department approval prior to obtaining
a County provided ISP connection.
B. Appropriate/Inappropriate Use

The following conduct is prohibited by this policy:
1. Sending, forwarding, storing, or saving on a County PC’s or servers any material:
a. The possession of which is illegal, or that advocates illegal conduct;
b. That is obscene or pornographic as defined by law;
c. That is untruthful, non-job related and defamatory;
d. That knowingly advocates that a unit member disobey a lawful direct order
from a supervisor, or knowingly advocates the violation of County laws, or
regulations, procedures, and policies applicable to the bargaining unit;
e. That when viewed or heard by other employees, causes actual, significant
disruption to the efficiency of the work unit;
f.

That threatens or advocates physical harm to an individual, or threatens the
safety of the public;

g. That threatens or advocates unauthorized physical damage to personal or real
property;
h. That advocates unlawful discrimination against an individual on the basis of
race, color, creed, sex, marital status, religion, country of origin, age sexual
orientation, or disability;
i.

That expresses clearly racist or discriminatory sentiments regarding race,
color, creed, religion, country of origin, age sexual orientation, or disability;

j.

That is reasonably perceived as constituting unlawful harassment on the basis
of race, color, creed, sex, marital status, religion, country of origin, age
sexual orientation, or disability;

k. That threatens or advocates the violent overthrow of the government.
2. Using the County’s Internet/intranet access or e-mail system in connection with
secondary employment or for personal financial or commercial gain.
3. Using the County’s Internet/intranet access or e-mail system to gain unauthorized
access to resources via the Internet or intranet.

4. Using the County’s Internet/intranet access or e-mail system for gambling or any
illegal activities.
5. Infringing upon computer software and data protected by copyright and license laws.
6. Sending broadcast messages to all County e-mail users without obtaining prior
approval from t he CAO’s designee who administers the County’s e-mail system for
broadcast messages.
7. Connecting a PC to the County’s computer network in a manner that is not
authorized by sub-section III. A., above.

However, the prohibitions stated above do not apply to an employee’s use of the Countyprovided Internet/intranet access and e-mail systems for purposes of the conduct of
official business, including police investigations.
C. Ownership, Privacy, and Monitoring

All County-provided electronic systems, hardware, software, temporary or permanent
files and any related systems or devices used in transmission, receipt or storage of
Internet, intranet, or e-mail communications are the property of, or are licensed to, the
County. All electronic communications generated by employees using the County’s
Internet/intranet access and e-mail systems, or downloaded and stored on the County’s
computer resources, are the property of the County and, therefore, are not considered
private. This includes e-mail from an employee’s personal account, such as Hotmail or
AOL, if that e-mail is accessed and stored on the County’s computer resources. E-mail
messages and electronic files may be retrieved from storage by the County and its agents
without prior notice, even if messages and files have been deleted the sender and
receiver. The messages and files may be used in disciplinary or other proceedings.
Furthermore, appropriate measures must be taken by employees to prevent unauthorized
access to confidential information when using the County’s Internet/intranet access and
e-mail system.
To the extent not prohibited by law, the County may monitor the employees’ use of
County provided Internet/intranet access and e-mail systems and access employees’ email messages and computer files at is sole discretion. This includes e-mail messages
from an employee’s personal e-mail account, such as Hotmail or AOL, if the personal email uses the County’s computer resources. The police department may monitor and
access employee’s use of County-provided Internet/intranet access and e-mail system in
connection with the conduct of a criminal investigation of the employee’s activities. To
the extent not prohibited by law, only after an IAD case is opened and a case number
assigned, the police department’s Internal Affairs Division may monitor and access
employees’ use of County-provided Internet/intranet access and e-mail system when the
Director of Internal Affairs reasonably suspects that an employee’s e-mail messages and
computer files contain evidence that the employee has committed an act that subjects the
employee to disciplinary action under applicable laws, applicable regulations, applicable
departmental directives, or the provisions of this Policy.
In certain situations, the County may be compelled to access and disclose to third parties
messages sent over its Internet, intranet, or e-mail systems. The Maryland Public
Information Act (MPIA), Maryland Code Ann., State Gov’t Art §§ 10-611 to 10-628
(1998 Repl. Vol.) applies to an electronically stored e-mail message or a hard copy of the
message in the custody and control of a public officer or employee, if the message is

related to the conduct of public business. 81 Op. Att’y Gen, Op No. 96-016, 1996 WL
305985 (1996).
System administrators in DTS or other departments may access an employee’s e-mail
messages and computer files related to an employee’s use of the County’s
Internet/intranet access and e-mail system, even though the employee uses a privately
held password to access his/her County-owned computer and e-mail. The existence of
passwords and “message delete” functions do not restrict or eliminate the County’s
ability or right to access electronic communications.
To the extent permitted by law, the County may monitor and control the flow of
Internet/intranet and e-mail traffic over the County’s network for security and/or network
management reasons or other business purposes.
The employee’s use of the Internet, intranet and e-mail system indicates consent to this
Policy, and to the employer’s (County) review of his/her electronically stored e-mail
messages and computer files related to the employee’s use of the County’s
Internet/intranet access and e-mail system.
D. Enforcement of Policy.
1. Employees are responsible for ensuring that their use of County-provided
Internet/intranet access and e-mail is in accordance with this Policy.
2. He Police Department is responsible for enforcing employees’ compliance with the
provisions of this Policy, and for investigating non-compliance.
3. Employees who violate this Policy may be subject to disciplinary action, up to and
including dismissal, in accordance with Montgomery County laws and applicable
regulations, including applicable Personnel laws and applicable Ethics Laws and
applicable Ethics Regulations, and the collective bargaining agreement. If a violation
of this policy constitutes a crime, the violator may be subject to prosecution. The
County also reserves the right to pursue other legal remedies to obtain reimbursement
from employees if a violation of this policy results in financial loss to the County, or
results in a financial obligation owed by the County.
4. Employees must not access another user’s e-mail account without authorization from
the Employer or the employee to whom the e-mail account is assigned.
5. Employees must obtain department approval prior to acquiring a County provided
ISP connection for a stand-alone PC.
6. Prior to sending broadcast messages to all County e-mail users, employees must
obtain approval in accordance with the Electronic Broadcast Policy and Procedures
(available through DTS).
7. This policy shall be administered fairly, equitably and consistently both within the
unit and with the County’s general policy, to the extent that policy is not inconsistent
with this one.

(Revised 7/2012)
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APPENDIX I
Article 30 Uniforms and Equipment

ISSUED CLOTHING AND EQUIPMENT

CATEGORY: Academy
1

Sweat suit

CATEGORY: AU Sworn
1
1
1
1
2
2
2
1
8
8
1
1
1
3
8
1
1
1
3
1
1
1
1
4
2
1
1
1
1
1
1
1

Class A cap
Black Sweater
Black, windproof, waterproof, duty jacket
Class A dress blouse
Class A tan pants
Class A tan short sleeve shirts
Class A tan long sleeve shirts
Light weight black duty jacket
Long sleeve black shirts
Short sleeve black shirts
Pair hi-gloss dress shoes
Reversible hi-visibility, waterproof, long black raincoat
Class A cap rain cover
Black clip on ties
Black Trousers
Winter knit hat with "POLICE cloth badge
Black baseball style cap with "POLICE cloth badge
Shoulder microphone (subject to availability)
Handgun magazines
Transportation Article
Fine book
Criminal Digest
Pair black waterproof duty boots
Black belt keepers
Black "D" ring
Black handcuff case
Black Handgun holster
Black rechargeable flashlight ring holder
Black "Sam Browne" belt
Black synthetic outer duty belt
Velcro inner belt
Black shoulder strap

As Amended 2020

1
1
1
1
1
1
1
1

Black double handgun magazine holder
Black OC holder
Black leather ASP holder
Black ID case
Black key keeper
Pair black cut resistant gloves
Black Garrison belt (Honor Guard, Captains and Chief Officers)
High visibility yellow arm band imprinted with POLICE

Serialized Equipment:
1
1
1
2
1
1
1
2
1
1
1

Flashlight: black, rechargeable, additional batteries, orange wand, and use as protective
instrument
Ballistic vest with 1 hard trauma plate and 1 soft trauma plate
Ballistic vest black outer carrier
Ballistic vest inner carriers
Pair handcuffs
Semi-automatic handgun gun plus ammunition
Portable radio
Portable radio battery
Radio Earpiece for portable radio
Shoulder Microphone
Long gun (when available)

Other:
1
1

1
1
1
1
1
1
1
2
2
2
2
2
1
1
1
1
2
1
1
1

County brass Police badge
Maryland Seal Collar Pins; Class A
County street map
Equipment bag
Fingerprint kit
First aid kit and bag
Gas mask with carrier bag
Class A hat brass badge
Brass marksman badge
Brass name plate
Brass name plate "Serving Since" pin
Velcro nametag
Pair white cotton gloves
Plastic handcuffs (flex cuffs)
Portable radio holder
Ballistic helmet with face shield
Hi-Visibility reflective traffic vest
Traffic orange wand (flashlight attachment)
Plastic whistle
Collapsible ASP
OC Spray
Black disposable glove pouch

As Amended 2020

Patrol Sergeants:
1
1
1
1

Black Backpack
Sledgehammer
Halligan bar
Pair bolt cutters

CATEGORY: Tactical
1
1
1
1
1
1
8
4
4
1
1
1
1
1
1
1
1
1
1
1
1
1
1
2
1
1
1
1
1
1
1
1
1
2
1

9x19mm Semi-automatic handgun and ammunition
Pair summer boots with vibram soles
Pair winter boots with vibram soles
Flashlight/mini-laser product light
Black modular holster for 9x19mm Handgun
Pair binoculars
Sets of black uniforms
Performance combat pants Crye Precision, OD Green
Performance combat Long Sleeve Shirt, Crye Precision, OD Green
Tactical/ballistic vest with pouches
Special Threat Plate Carrier with Rifle Plates
Flight type winter jacket
Black Velcro Sam Browne belt
Tactical equipment bag
Ballistic helmet; tactical
Set hardware & harness for repelling (including figure eight ring/carbineer)
Set windproof/waterproof cold weather outerwear Gacket & pants)
.308 counter sniper rifle
Fully automatic M -4 carbine with magazines and ammunition
Holographic sight for M-4
Infrared/white weapon light for M-4
Infrared aiming laser for M-4
Portable radio headset with ear/mouth piece; push to talk
Diversionary device
Set each elbow/knee pads
Pair padded/tactical gloves
Fire retardant jumpsuit (Nomex)
Pair fire retardant gloves
Breaching Shotgun
UTM Simunition bolt
Simunition Face mask
Binocular IR night vision goggle
Electronic Control Weapon (i.e.,Taser)
IR reflective call sign patches
Gas mask with voice emitter

As Amended 2020

CATEGORY: Special Events Response Team (When Available)

1
1
1
1
1
1
1
1
1
1
1
1

1
1
1
1

1
1
1

Levell
Levell
Levell
Levell
Levell
Levell
Levell
Levell
Levell
Levell
Levell
Levell
MFF
MFF
MFF
MFF
MFF
MFF
MFF

Public Order Helmet
Public Order 24 Inch Baton
Public Order Forearm/Elbow Guard .
Public Order Metatarsal Guard
Public Order Groin Guard
Public Order Knee/Shin Guard
Public Order Shoulder/Upper Arm Guard
Public Order Thigh Guard
Airpower XR2 Boot
Public Order Combat Gloves
Y affy Balaclava
Yaffy Suit
Hatch Centurion Upper Body Protector
Hatch Groin Protector
Hatch Forearm Protector
TS70 Hard Shell Shin Guard
Oakley SI Assault Gloves
Baton Ring
Gear Bag

CATEGORY: Canine
8
1
1
1

1
2
1
1
1
1
1
1
1
4
4
1
1
1
1
1

8
8
1

Sets ofblack BDU uniforms of rip stop material, with sort sleeve shirts·
Protective Eyewear
Heated water Bucket
Stainless steel water bucket
Stainless Steel Food Bowl
IR Strobe Light
Surfire X Series gunlight VI/pressure mounted grip sv;itch
Compact rechargeable tactical flashlight
Drop down tactical gun holster, level3
Light weight nylon duty belt with inner belt and nylon keepers
Drop down magazine holder and pouches
Pair black summer boots
Pair black winter boots
Sew on name tags
Velcro name tags
Rain jacket Gortex or equivalent
Rain pants Gortex or equivalent
Scratch Pants
Tactical tracking gloves
Ballistic Helmet with NVG Mount
5.11 Stryke/TDU L/S Shirt
5.11 Stryke/TDU Pants
Waist lead

As Amended 2020

1
1
1
1
1
1
1
1
1
1
1
1
1
1
2
2
1
1
1
1
1

6 foot training lead
15 foot Tracking lead
20 foot tracking lead
30 foot tracking lead
Retractable lead
Multipurpose Harness
Tracking harness
Electronic Remote collar
Bark Control Collar
Stainless Steel Pinch collar
Police K-9 ID Collar
Training Food Pouch
Working Muzzle
Emergency Medical Muzzle
TugToy
Ball on rope
Linen bite sleeve
Grooming tool
Self-contained kennel/dog house unit
Heavy Duty Kennel Tarp 10' i 12'
Flight type winter jacket

CATEGORY: Motor Units
1
1
1
1
1
8
1
Note:

Black leather motor jacket
Motor helmet with ear muffs
Heated clothing (1 pair pants, 1 jacket liner, 1 pair gloves, 1 pair socks and thermostat)
Pair motor boots
Pair safety glasses
Pairs riding britches
High Visibility Rain coat/suit and pants
Putts may be worn, but will not be issued

CATEGORY: Detective
1
1
1
1
1
1
1·

Detective badge
Badge belt clip
Black leather concealment holster
Single black leather magazine holder
Jumpsuit with cloth badge
Digital Voice Recorder
Compact Rechargeable Flashlight

Collision Reconstruction Unit I Decentralized Collision Reconstruction Unit
1
1
1

Yellow Blauer reflective rain jacket with liner
Pair black Blauer rain pants
Blue coveralls (CRU only)

As Amended 2020

1

Compact rechargeable flashlight

CATEGORY: Mountain Bicycles- All Mountain Bicycles shall be equipped with the following
items:
1
1
1
1
1
2
1
1

BlackRack
Black police bag
Black bicycle bell
Black rear light/red lens
Rear mount kickstand
Black water bottles
Light system
Cable lock

Full-Time Bicycle Rider
1
2
1
1
1
2
5
5

Black helmet with white "POLICE" logo
Water bottle
Pair protective sunglasses "511" Tactical aileron shield ballistic glasses
Saddle
Windproof/waterproofFall/Winter foul weather suit (to include: 1 windproof/waterproof pants
and jacket, cycle vest and pants)
Black BDU long pants
Pairs black bike short pants
Polo shirts

Part Time Bicycle Rider
1
1
2
2

Black helmet with white "POLICE" logo
Black BDU long pants
Pairs black bike short pants
Polo Shirts

CATEGORY: SAT
1
1
1
1
1
1

Wireless earpiece with push to talk feature
Compact Rechargeable flashlight
Pair Steiner Police Model10x50 Binoculars
Digital Recording Device
Aimpoint Micro T-1 red dot optic standard mount
Tactical outer vest carrier

CATEGORY: Community Engagement Section
1
1

Black concealment holster
Black single magazine and handcuff case

As Amended 2020

CATEGORY: Range Staff

1
1
4
1

One piece winter suit
High Visibility rain jacket and pants
·
Grey Range Pants
Pair heavy winter waterproof boots

CATEGORY: Other

2
2
2
3

MPO Rank insignia pins
P03 insignia pins
SGT insignia pins
Black Turtleneck shirts

CATEGORY: Sworn Academy Instructor
2
Red Hoodie Sweatshirts
·
8
Red Short Sleeve T -Shirts
4
Red Long Sleeve T -Shirts
1
Red Winter Jacket
CATEGORY: Managed Search Operations Team
Centralized

1
1
1

4
4
4
4
1
1
1
1
1

1
4
1
1

1
1

1
1

1
1
1
1
1

24 Hour backpack (NASAR Standard)Gloves (Rappelling and Ropes)
Eye Protection
GolfShirt
Performance Combat Pants, Crye Precision, OD Green
Performance Combat long Sleeve Shirt, Crye Precision, OD Green
High visibility shirt
Pair Salomon Quest 4D 2 GTX Boots (Replaced when unserviceable)
Thermal imager with helmet mount
Night Vision Binocular Goggles with Helmet Mount
Protective Bump Helmet
RopeKit
Rappel Harness and Hardware with D Ring and ·Figure 8
Carabiners
Personal Flotation Device
Dry Suit
Dry Suit Liner
Gloves (Water)
Boots (Water)
Fins
Water Mask
Snorkel
Large Mesh Bag
Throw Bag (50 foot Water Rope)
Water Knife

As Amended 2020

1
1

Water Whistle
Mobile Phone

Decentralized
1
1
1
2
2
2
2
1
1
·1
1
4
1
1
1
1
1
1
1
1
1
1
1
1
1

24 Hour backpack (NASAR Standard)
Gloves (Rappelling and Ropes)
Eye Protection
GolfShirt
Performance Combat Pants, Crye Precision, OD Green
Performance Combat Long Sleeve Shirt, Crye Precision, OD Green
High visibility shirt
Pair Salomon Quest 4D 2 GTX Boots (Replaced when unserviceable) .
Protective Bump Helmet
Rope Kit
Rappel Harness and Hardware with D Ring and Figure 8
Carabiners
Personal Flotation Device
Dry Suit
Dry Suit Liner
Gloves (Water)
Boots (Water)
Fins
WaterMask
Snorkel
Large Mesh Bag
Throw Bag (50 foot Water Rope)
Water Knife
Water Whistle
Mobile Phone

CATEGORY: Emergency Services Unit
Centralized Medic
4
4
1
1
1
1
1
1
1
1
1
1
1
1

Performance Combat Pants, Crye Precision, OD Green
Performance Combat long Sleeve.Shirt, Crye Precision, OD Green
Knee/Elbow Pads
. Pair Summer Boots (Annually)
Pair Winter Boots (Annually)
Tactical Gloves
Green Nomex Jump Suit with Gloves
Ballistic Helmet
Ballistic Body Armor with carriers (SWAT Equivalent)
Helmet Mounted Light
Tactical Leg Holster
Protective Bump Helmet
Tactical Rain Gear
Cold Weather Gear

As Amended 2020

1
1

l
1
1
1
1
1
1
1
1
1
1
1

Binoculars
Rappel Harness and Hardware with D Ring and Figure 8
Gas Mask with voice emitter
Full SCBA
SCBA Face Piece
Mobile Phone
2"d Portable Radio with dual comms and headset
Night Vision Goggles
Handgun Mounted Light
Tactical First Aid Bag (M-9 or Equivalent)
Woodlands Extended Operations Bag
,
Tactical Oxygen Bag
Tactical Litter (Foxtrot)
Patient Litter (Sked/Reeves)

Decentralized Medic
2
2
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1

Performance Combat Pants, Crye Precision, OD Green
Performance Combat long Sleeve Shirt, Crye Precision, OD Green
Knee/Elbow Pads
Pair Summer Boots (Annually)
Pair Winter Boots (Annually)
Tactical Gloves
Green Nomex Jump Suit with Gloves
Ballistic Helmet
Ballistic Body Armor with carriers (SWAT Equivalent)
Helmet Mounted Light
Tactical Leg Holster
Protective Bump Helmet
Tactical Rain Gear
Cold Weather Gear
Binoculars
Rappel Harness and Hardware with D Ring and Figure 8
Gas Mask with voice emitter
SCBA Face Piece
Mobile Phone
2nd Portable Radio with dual comms and headset
Night Vision Goggles
Handgun Mounted Light
Tactical First Aid Bag (M-9 or Equivalent)
Woodlands Extended Operations Bag
Tactical Oxygen Bag
Tactical Litter (Foxtrot)

Decentralized Operator
1
1
1

Ballistic Helmet
Tactical Rain Gear
SCBA Face Piece

As Amended 2020

1

Mobile Phone

CATEGORY: Firearms Investigative Unit
1

Type III Rifle Plates and Carrier

CATEGORY: Vehicle Recovery Section
1

Compact Rechargeable Flashlight

CATEGORY: Fugitive Unit
1

Bianchi Model 82 Carrylok Auto Retention Belt Slide Holster

CATEGPRY: Repeat Offenders Unit
1

Wireless earpiece with push-to-talk feature

NOTES:
1.
2.
3.
4.
5.

Officers who bought their own black sweaters can continue to wear them.
Trousers must have "utility" pockets
Where "Gortex": is specified, an equivalent (windproof/waterproof) may be issued.
Where Safety Committt;:e recommends and parties agree, other substitUtions may be made.
Sam Brown and Garrison belt can be issued in lieu of Uncle Mike Velcro

As Amended 2020
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MONTGOMERY COUNlY GOVERNMENT
POLICE BARGAINING UNIT UNIFORM SALARY SCHEDULE
FISCALYEAR 2022

.

'

,,

EFFECTIVE JULV 1, 2021

STEP

YEAR

. 0.

1

1
2
3
4
5

2
3

6

7
8
9

:10
11
12
13
14
16YEAR
LONGEVITY
(3.5%)
.20YEAR
LONGEVITY
{3.5%)

PO I

PO U

PO Ill

4

$53,288
$55,154
·$57,085
$59,082

s

$~1,151

6
7
8
9
10
11
i2
13
15'

$63,293
$65,509
$67,802
. $70,176'
$72,631
$}5,174
$77,808
$80,530
$83,350
$86,267

$55 953
$57,913
$59,939
$62,037
$64,209
$66,458
$68,785
$71;191
$73,684
$76,263
'$78,934
$81,696
$84,555
$87,517
$90,582

$58,751
$60,809
.. $62,938
·$65,141 .
$67,420
$69,782 .
'$72,2.24
. $74,752
$77;370
$80,077
'$82,882
$85,783
$88,785
$91,894
$95,112

SGT
$61689
$67,860"
$63,849
$70,234
··$72,692
$66,086
$68,397
$75,236
·$77,8i2
$70,793
$80,597
$73,271
'$75,836
$83,420
$78,491
$86,339
$81,238 .
$89,361
$92,490
$84~082
$95,727
$87;026
$90,072
$99,077
$93,225 . $102,545
$96,489
$106,134
. $99,865
$109,849

17+

$89,286

$93,752

:$98,440

$103,360

. $113,694

.21+

$92,411

$97,033

.$101~886

. $106;978

$117,673

14

MPO

APPENDIXT

MONTGOMERY COUNlY GOVERNMENT
POLICE BARGAINING UNIT UNIFORM SALARY SCHEDULE
FISCAL YEAR 2022
EFFECTIVE JANUARY 2, 2022
GWA: 2.50% INCREASE
STEP

YEAR

PO f

--

·0

1

$5~,620

1

2

2

3
4
5
6

PO U

PO Ul

$57,352
$59,361
'$61,437
$63,588
$65,814
$68,120
$70,504
$72,971
$75,526
$78,170
$80,907
$83,739
$86,668
$89,705
$92,846

.$60,220
$62;329
$64,512
$66,769
$69,106
$71,527
• $74,030
$76,620
$79,305
$82,079
. $84,954
$87,927
$.91,005.
$94,191
. $97,489

MPO

SGT

$63,231
$65,445
' $67,738
$70,107
'$7i,563
$75,103
$77,732
$80,453
' $83,268
$86,184
$89,202
$92,324
$95,555
$98,901
. $102,361

$_69,556
$71,990
$74,510
$77,117
$79,819
$82,612
$85,505
$88,497
$91,595
$94,802
'$98,120
$101,554
$105,109
$108,7
'$112,596

14
16YEAR

15

$56,533
$58,512
$60,559
$62,679
$64,876
$67,147
$69,497
$71,930
$74,447
$77,053
$79,753
$82,543
$85,434
$88,424

LONGEVI1Y

17+

$91,518

' $96,096'

$100,902

$105,944

$116,536

21+

$94,722

$99,459

$:1.04,433'

$109,65~

$120,615

3

4
5
6

7

7

8

8
9

·10

10
11

12
13

9
1:1.
12
13
14

(3.5%)

20YEAR
LONGEVITY
(3.5%}

FY22 Notes:
1) Starting salary for Police Officer Candidate is $54,620.
I
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APPENDIX U
Traffic Stop Data Collection
Fraternal Order of Police, Lodge 35, Inc.(“FOP), and Montgomery County, Maryland
(“Employer”), agree to the following amendments to their July 1, 2007 to June 30, 2010, Collective
Bargaining Agreement (CBA).
A.

B.

C.

The parties agree to the following:
1.

Individual officers will record every traffic stop by entering into an electronic database
all data fields listed in TA, Section 25-113. A Traffic stop is any instance in which a
MCPD officer for any reason directs a person operating a motor vehicle of any type to
stop and the motorist is detained for any period of time. Traffic stops subject to
exemption from data collection under the law will also be exempt as it applies to this
agreement.

2.

The officer’s identification number shall be reported with the traffic stop data.

3.

Traffic stops will be recorded using the appropriate means and transmitted by using the
appropriate computer interface (currently MDC or desktop computer when MDC is not
available) by those officers who have access to them.

4.

All traffic stops must be documented. The employer will provide employees with the
means for the recording and transmittal of the data. If an officer makes a traffic stop and
no MDC is available, the officer will transmit the recorded information on the desktop
computer, preferably before the end of the tour, or when next on duty.

5.

In the event the officer does not issue a written document, the officer will provide the
citizen with the officer’s business card and verbally inform the citizen the reason for the
stop.

Definitions.
1.

A traffic stop download database is the electronic file that holds all fields of data
collected at the direction of the MCPD, and entered by individuals officers. The data
collected will include each officer’s identification number, as well as those fields listed in
Section 25-113 of the Maryland Transportation Article (TA), as amended.

2.

A traffic document database is the electronic file that holds all fields of data entered from
traffic citations, traffic warnings, Equipment Repair Orders, parking citations and other
forms that relate to traffic violations or vehicles.

Data Retention.
1.

With respect to the traffic stop download database, the Department will maintain a
“rolling”24 months of data in the electronic file. The oldest data will be deleted from the
database regularly so that no more than 24 months of data will be maintained. Officer
identification number will be deleted after three (3) months. In the event no traffic
citation, traffic warning, or equipment repair order is issued, officer identification number
will be deleted after seventy-two (72) hours.

2.

With respect to the traffic stop documentation database, the Department will maintain the
data in this electronic file indefinitely. Officer identification numbers will be deleted
from the database after three (3) months.
APPENDIX U

3.

The employer may collect the identification numbers of employees reporting traffic stop
data solely for the purpose of verifying compliance with traffic stop data reporting
requirements.

(Revised 7/2012)
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