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Summary
‘Overtime and Leave

‘The Overtime and Leave dashboard provides a presentation of monthly staff overtime
‘and leave hours by the County and individual departments based on bi-weekly payroll
charges. Both Leave and Overtime are provided by the separate payroll earning codes.
For example, Leave is divided into sick, annual, admin, personal, etc. and Overtime into
basic overtime, retro overtime, lunch overtime, etc.

‘The Personnel Management Review (PMR) Assignment Dashboard provides general
information concerning the size and composition of the County government workforce;
‘employee turnover rates and reasons for turnover; information on salary ranges; and
information on seasonal/temporary employees. Data includes Montgomery County
‘Government merit system permanent employees (i.e., excludes Appointed and Elected
officials). In addition, employees for the Office of the State's Attorney and Circuit Court
are excluded.

Regular Assignment

‘The Regular Assignment Dashboard provides general information concerning the size
‘and composition of the County government workforce; employee turnover rates and
reasons for turnover; information on salary ranges; and information on
‘seasonaljtemporary employees. Data includes Montgomery County Government merit
‘and non-merit system permanent employees (i.e., includes Appointed and Elected
officials) as well as employees for the Office of the State’s Attorney and Circuit Court.

Detail Reports

Biweekly Payroll/Labor Distribution Schedule

The Payroll Distribution)/Labor Distribution (LD) Schedule dashboard provides a presentation of the
County’s portion of the bi-weekly payroll distributions by EBS GL Chart of Accounts (Fund, Cost
Center, and Account Codes) and E8S PnG Codes for operating grants and capital projects (PTAEO —
Project, Task, Award, Expenditure Account, and Organizational Project Code). In addition, LD
‘Schedules for all active employees are provided, including the GL Fund/Cost Center and/or
Project/Task/Award and percent for each allocation line.

The Position Dashboard provides department position data related to: active positions, including
current incumbent; vacant positions; duplicate active position records; shared/pooled positions;
temporary/term positions; position changes (e.g., creates, abolishes, transfers, etc.); positions and
incumbent FTE/FT-PT/Hours worked attributes that don't match; and a list of job ciass codes with
titles, min-mid-max ranges, bargaining unit, etc.

Assignment by Department

‘The Assignment by Department Dashboard provides incumbent (employee) data
related to: active assignments including name, salary, bargaining unit, position number,
‘employee categories (FT-FT; Perm-Temp; Merit/Non-Merit; etc.), grade, bargaining
unit, home address, work location, and several other employee attributes. Reports are
‘also included for: Supervisors and the assignments that report to them; Essential
Personnel; and Retirement Plans for the employees. The Dashboard is restricted to HR
Liaisons and only allows a User to view Active Assignments for their department.
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