What's Valuable about
Employmente

WHAT CAN YOU GAIN AND HOW DOES IT HELP YOU?
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1. STRUCTURE

o Provides a sense of belonging — you know where and when
you need to be

o Sleep habits
= General physical health — keeps you active
o Stress levels
o PROMOTES INTENTIONALITY IN YOUR TIME SPENT

= You become all too aware of the value of your free-time, how
you spend your days vs. how you want to spend your days

= Considering 'how you spend your time' can impact yourself and
others

= |t can give perspective on fulfillment

(Proven Sources): National Library of Medicine (NIH) (LINK), Northwestern Medicine (LINK)


https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6378489/
https://www.nm.org/healthbeat/healthy-tips/health-benefits-of-having-a-routine

TIPS:

1. Keep a Celander

« Allows you to plan out and be
intfentional about your free time

«  Keeps track of your shifts/work
schedule

. Helps plan-ahead to ask for time
off/make sure others can cover
your shift if needed

Set the reminder for
when you know you
can deal with the task

3. frenamhgendesyse

« Helps you keep
tfrack of fo-do's
outside of work.

. Keeps you
accountable

2. Consistent alarms

« Allows your body to mold to a helpful,
healthy sleep schedule

« Keeps you on time This includes a
relatively consistent

bedtime during the
work-week




2. ACCOUNTABILITY
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Scenario Example of Accountabllity:

Integrity
Maturity

When moving produce into the walk-in fridge, Jimmy knocks off a couple of
batches of fresh lettuce needed for the week's salads from the fridge shelf onto
the floor (contaminating the food!)

Trust
Respect

Growth




TASK:

Given the example on the last slide - take a fresh piece of paper
and brainstorm a new scenario:

Your example can be in any indusiry—think of a problem/mistake/tuff
situation that could happen in the workplace

From your scenario - list out ways to approach it, and how each
way could demonsirate the elements of Accountability you just
learned:

You can just list out one solution if that's all
you can think of—but the KEY is to identify ’
what about your solution displays how you

are being accountable.




3. SELF APPLICATION | 2 Fmer

THINK, APPLY"

> direct
experience

o You learn it when you're in it:

= Meaning: you learn what you need when you're in the hot-seat to
perform.

> you are often more capable
than you think

o You just have to 'start somewhere' to get the job done and/or solve n
the problem: K

Trial and error ISN'T BAD—the important part is you learn from what
happens, what works AND what doesn't, and move forward smarter

= This skill can be applied in all areas of life

> : when you experience it in
acftion

ACTION based learning vs. PASSIVE based learning. It's easier to zone
out in class than when you are on the job.

(Proven Source): National Library of Medicine (NIH) (LINK)


https://www.ncbi.nlm.nih.gov/pmc/articles/PMC8569223/

Not just skills

4. SKILL-BUILDING | put it skins

EMPLOYMENT HELPS DEVELORP...

o How to manage professional
and personal relationships

y o How to manage personal
» Managing your boss(es) development and achievement
» Self-advocating » Creating your own schedule
. » Setting goals
» Clarifying intent .
» Clarifying bandwidth » Managing set-backs
» Clarifying expectations » Adapting to challenges

» Compromising

» Problem solving



5 F UTU R E GAINING EMPLOYMENT EXPERIENCE

LEAVES YOU MORE QUALIFIED FOR

FMPLOYMENT FUTURE EMPLOYMENT OPPORTUNITES

Employers look for those specifically with
work experience (so build your resume)

Learn what you LIKE so you
can learn what you WANT

The more experience, the more

you learn, the more you progress ..'
: - ; 0’
Having a first jobb under your belt provides ’

a stepping-stone for you to build up ¢
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